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RESTRAINT AND SECLUSION POLICY
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Basis for disciplinary action restraint is only utilized when the student’s behavior presents
imminent danger. Other techniques for discipline as described in the Mark Armijo
Academy Student Handbook are the preferred interventions. Restraint shall be used only
under circumstances where the interventions utilized by Mark Armijo Academy have not
been successful and the student is acting out in such a way as to endanger self, other
students, or MAA staff.

Definition of Restraint
A. Physical restraint means: The use of physical force without the use of any device

or material that restricts the free movement of all or a portion of a student’s body.
Physical restraint does not include ‘restraint’ when not otherwise modified means
mechanical or physical restraint. MAA will not use mechanical restraints but will
rely on law enforcement if a student has to be restrained with some mechanical
device (handcuffs). Mark Armijo Academy prohibits the use of seclusion as a
disciplinary action.

Types of restraints and procedures required during the restraint process.
A. The restraint technique applied will not impede the students ability to breathe or

speak. This includes the use of prone restraint in which a student’s chest,
abdomen or stomach is placed on the floor, wall, ground, or other surfaces and
force is applied to the student’s back, legs, or head. The restraining technique
shall not be out of proportion to the student’s age or physical condition.

. School employees will maintain continuous visual observation and monitoring of

the student while restraint is in use. The restraint must end when the student’s
behavior no longer presents imminent danger of serious physical harm to the
student or others.
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IV.  Staff Training
A. The restraint techniques shall only be used and applied by school employees who
are trained in the safe and effective use of restraint unless an emergency situation
does not allow sufficient time to summon these employees who are trained.

V.  Reporting and Documentation: Mark Armijo Academy will follow reporting and
documentation procedures when a restraint technique has been used with a student. At a
minimum, the procedures shall include the following:

A. An administrator, social worker, or employee who observed/participated in the
incident shall provide the student’s parent or guardian with written or oral notice
on the same day the incident occurred unless circumstances prevent same day
notification

B. If the notice is not provided on the same day of the incident, notice must be
provided with twenty-four (24) hours of the restraint; and

C. The notice shall provide the student’s parent/guardian with written documentation
that includes information about any person, location or activities that may have
triggered the behavior, if known. Written documentation shall also include
specific information about the behaviors and its precursors or antecedents, the
type of restraint used, and the duration of its use. The information must be
provided to the parent or guardian within a reasonable time following the incident
of restraint or seclusion.

VI.  Mark Armijo Academy shall review strategies used to address a student’s behavior if
restraint is used with individual students two (2) or more times during a thirty calendar
day period. The review should include:

A. A review and analysis of the circumstances in which restraint techniques were
used. This should include the antecedents to the dangerous behavior, setting in
which the behavior occurred and people involved in the incident. The
consequences of the behavior should be reviewed also. The purpose of this
analysis is to determine how future events can be avoided.

B. The review includes staff involved in the incident, team leaders(or the team BIP,
SAT, or IEP), school social worker and the school's administration.
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